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PROCESS OF DIVIDEND DETERMINATION 
 

The Company pays annual dividends to eligible participating policies under a dividend resolution 
approved by the Board of Directors of the Company.  Such resolutions may be amended or changed at 
any time, but the practice of the Company has been to approve dividend payments as of January 1st for 
the calendar year. 

 
Dividends are declared per unit for each plan.  Dividends typically vary by issue age and duration for 
each plan.  The total annual policy dividend is the unit dividend for the issue age and current duration 
times the number of units in force.  Additional dividends are payable under paid-up additions. 

 
Dividends per unit were determined by asset share and related pricing analysis.  Assumptions were 
developed for each plan based on Company experience and intercompany data.  During the 1980’s a 
portion of the premium paying dividends for most participating plans was guaranteed by the Company.  

 
 
DESCRIPTION OF EXPERIENCE FACTORS 
 

Experience factors are developed based on combinations of intercompany data and actual Company 
experience.  Uniform factors are used in testing all plans.  A brief description of the factors follows: 

 
a) Investment Income Factors:  The Company uses a portfolio approach in allocating investment 

income to participating plans. 
 

b) Claim Factors:  The Company uses intercompany data, modified by actual Company 
experience.  Mortality is differentiated by plan according to underwriting classifications. 

 
c) Expense Factors:  The Company uses expense factors based on actual Company experience.  

Unit factors are developed for various classifications of expenses (acquisition / maintenance, 
policy / rider, per policy / per $1,000). 

 
d) Termination Factors:  The Company uses factors based on intercompany data, modified by 

actual experience. 
 
e) Taxes:  The Company applies uniform factors based on actual tax rates. 

 
No changes have been made in the process for determining the above factors since this opinion was 
last filed. 

 






